
. The unanimous verdict_by s€ven black
luroB and onc white juror_held that rhc
nrm had dlscriminarcd against Mungin with
respect to salary. work assignmeits. and
:^o.T,,o:I1'on 

for.pannenhip. The jury also
t9llo h1f". ptaycd a facror in his being
orscharBed from lhe fim

...l|eJ}s-*t.Tqt fims falt shon exacrty
wrcrc.r\anen Muchin apparently did: ln rhe
cnucal.hsk- of making sure minoritics cansucceed and prosper in the law firm currurc
once uey re on board.

,...'9:l 
rg peoplc ro rhe firm is one rhrng,

out.ma.Lng sure everyone is happy is anon_
er, says Will iam Cook Jr.. an African-
Amencan par tner  a t  D .C. 's  Arno ld  &roner cook, sho joined the fim as an
-a:y1arc ln l98g and becane a panncr lasr
l.cal. q"d. Amold & poncr's subcommir-
s on [xnonry recruiunent.

__"The allegations rhat lMunginl made are
:ol,r:r?1ts1c,,o n€," adds Jam; \4sit Jr.
l,l 

. _.Das!9 rcgional prcsidcnr of the

:ldl_lji :ffi:lllll",?:l;,,^".'.""ffi lljlyou h€ar a lot from minority arsmiad.,,
^--YTT iy rhe.cas coutd havc a signifi-ctrr lmpact on the way law firms handlcmtr nxmnty hiEs.

_^:I-:Ild 
bc absoturcty surpiscd if cvcrynuna.&ng pafiEr in ronn isn,r looking ir

ry Urcy addrcss somc of thc issu6 ra[cd

ll*ry:ti;f:t'$ffitr:
ThDAiNIIIL

Ansrrmhlcnalnsrmrr
Arru,4,l!D6

Its.Flrd ADDuat AppcUalc pra.ricc
rosutute, sponsored by the public

if::"_t' *1'J" -a- the young
ywycrs Section of the Ba;
lssfgllon of D.C., will be held on
ipf 20, 196, a rhe Georqerorn
U-ilv€rsiry lrw.Center. The piogram
consists of panel disctssions,' sirilula_
yop and wrinen marerials. DCCA

expenenced practitionen and
courl penonnel will provide infonna-
uon and insrucdon io both new and
expenenced practitionen, with orima_
g. lTus olr criminal praaice in rhe
urshct of Columbia Coun ofAppeals.
feg{tratign Fee is $40.00. Foijaddi-
rrciat -fiormauoD contact Deborah
t.cleeK on en2\ 62&nm.
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For Minorities, Recruitment Isn't Everything
vndict Against Katten Muchin Improres Firms to consider How They

BY PEDRO E. PONCE

C.XXtCft'Il tfmf I uE^b@d

Myles Lynk. an Afri_
can-American paflner al
the D.C. offici of New
York's Dewey Ballan-
trne, aclnowledges lhat
mtnonttes may Derceive
difficutries in htiine inro
law firm cultua.'As 

long tr people arc
defined by minority sarus
d opposed to oder indi-
ci4 there's a felt Derce>
tion rhar they nled io
pmve themselves morc so
lhan olhers," says Lynk,
who takes over as D.C.

rd;;dfi ;$ffiJrff ffi HHil:xfl *r-r"iliiil"fi ','j.iii."li
rough on everyone, re_

Schneider, a formcr orcsi,enr ̂ r rhr n. I J.: gardless of race. ..TheSchn€id€r, a formcr prcsident of rhe ̂  ^ Eardless of race. "The
Bu, is a.lso Africa_Ail;;;.. ". -." u.L. 

I 
cnucism of fim cu.lturc as il up{{ul his_

| 1!lry 
is:.wlid airicism. Bur ir 

"ur-* 
,

may struggle with pcr-
cepions of colleaguci or
cltents Ihat lheir career
opporlunities come lo
urm not becaus of their
mcrit, but because they
arc mtnonucs.

"You s8uggle with rhar
a l l  the  t ime, "  savs
Yolanda Gallegos, who
worlted her way ftom law
schol at lhe Univenitv
of Ncw Mexico to oar_
nership earlier this year ar
D.C.'s Dow. Lohnes &
Albenson.

_ But Callegos crDdi6 hcr
nm with rEling a com-
mttment lo diveniry and
acr tng  on  i t . . .Knowins
thar tE leadeship in $;
tlrm was on my side
made all the difference."
she says.

Mil,l"if;'ilff ":';,",ffi;, ll^^v r.cultural divenity. Oftcn thcy brag
l11t.l.lw many minoriry lawyers drcy,vim_Bn_t on or boas.about tbc icnglhs ilrcy
goro snare minodry lcgal talcnt. 

-

.Juch rEcruiting effons by ttrc D.C. oficc
or Lntcago's lkncn Muchin & Zvis land
o0 oe nrm a scrsoncd African-Amcrican
anorney wtth lvy l:aguc crcdcnlials. Bur
now, tour ycan latcr, lhat attomcy could
:m.lp cosrlng 0r firm $2.5 niilidn_and

l#,t:rJlfl. 
tcssn rhar aggresirc hiring

, 
I. an lasi nronth. a fcdcral jury hae award_

:! ne mtslve arnount to fonner assatate
::TF M.unCm. an crpericmed a[oflEywn9 at19Cc_d lhar rhc firm discriminarci
agan$ rum becae of his Ie.

Minoriry bar lcadcn say *rr".. - | . still' 0Et€ arE many cffocs lo deal wiah

f:\.=,'fy:'F;# lit#;ff'il:i I 
tr'e conclms orminoriiies oncc rtrv sign il

faccd by minority la*y.".'r"[r, ir" 
':' !' I u rrms'

wno g9 to law fims * n" 6* 6*Til I Mimrilics at tumld & Port I.(MAP) is a
rhcirianitics, il rhd;;;it|trs-tn I goup of lawven who mcct to discuss con-
sme cducarronet 2nd .Mi.r ^^__-::-u" I ccll,I rlEy havc aboul life ar rhe fum.same cducarionar and sociir conn"crions 

| 
-'##t"rffi;f#ffiHi.*o

But thcr_whitc collcagucs tb. Ard mq wnat nrms sv. .**,_. -..j g- | 
rhaa.rhe firm judges all pcoplc bascd onfi fiSm;1**."*;,*)lH:irjid-;ttj"Jffiil'3*ilttl;e"y-i"tg.'3tg-i-rion 

is not soinr I says MAP includcs not iust racial minori-
erare sotely on merir. what ̂  ;",;il3 | ::llt-1" 

tlt*.I un&rirprcscnlcd goufsopetale solely on merir. What 
'q':G- 

:" I ucs! u] 4$ wler unocrrcpcscnlcd groups
&pcnds on ;rr", y"" 

""r"..r1 r,.ff:Ilf 
I sT! as gay and disabled lawyers.

mrm;$#,';:l;ri:'.i{+i:l I ,lt#*ifHrufl.Hff;;:at lorncj  in the cr iminal secl ion (  
-  I  v^osucrr '  ^rps'  J lale '  Meagher & Flom,,_tr_*.fi *$:i#,#fjn"r",,".:"j;lilli[*rlHi*mml*tll

nwyers have more difficrrrr, o,r^ ,loltl I 
addition' lhe firm has esablished a commir-lawyen have roL aim.rl,y iiiun-'i-"'l I @auon' ue ltrm has esablished a commit.

rnorng rhe menroE lhey n*o ,o r,.rjnrH I 
te on diveBity and retenrron, she says.

oogthe 
1o,1dro pannenhip i XUtgEnS SIIU fOW

^ Ine qrds ae sncked aearnsr vou nght 
I To be sure, hiring numbers do malter.;ll"T,'B:.:11'ii.,:itI:I ) *:::1" j .i""'ii ;;i.;;;l',:;-," pan becauseheads D C,s xeitrr war;,i a nss;lJTll I ;ilT:,r'il:,,TT'.':li, Ji.r,ilSTffi

ilH:ililil ::11::'-i:*: T'l*'J P: i ;;";;, ilv;J'li #'a,s i mi i ure,q na
il;;.'.""". 

u p,.ao, i nuntr f 
-u'r 

aJ # I ;':.,il ?,jx[r,il"Iou;;9"'',,,,.. 
ond

warre^ adds rhar ro sroD minorirr --^ | trtint rr't t"'#f;;iil'i:lt' 
*tt't'"t

li"-l:!T: *.a . o"i iX.i'1#;i ;H I o*,fT,l;,j1.*c Bar\-conrmnce on, ",i " e ;i " ;, )'L;. y :,rfi ,;"Jl"lT; 
I $.lHIi# Hf;ilTff i 1."..,,1*;i:i1Insururronat commirmenr ro divenir\.. 

.. , I s.a p..."i o? ,",i.*o.ii_r. The confer-rven those minor i l - t  at tornevsunrike Munsin. ;; ;il; ril#i;,lll; I ;X, tn iHfl.,i: ;,::U**:i:

Treat Minority Hira

says conference cochair Schncider
According to a survey conducled last

\e!^,tl^ 
kSlt lizzs, bhcks. Hispanics,

A$an-Amencans, Native Americans, andttcthc lslandeN made up 6.2 percent of theli lyers rn- the Districr,s 2j largest laworces. up trom 5.6 percent in 1994-.

_-ll9 
nutFT.* even lower ar $e parr-

:::.]f .,,.".1 
Minoriries made up 3.2 per_

:-.n, 9t q. nrms' panners in l99if, a slighr
Increase hom 2.9 percent the year beforcI
. 

Many nrms say they are working to com_
l1_Tl_,:*.n"qu"p by morc agglssivety
recJuttmg minority law students.

, -::: 
'lr$.:,. ft. D.C office of Morgan,

rwrs & Bockius_which had one oithe
rowest percentages of minorit ies in the
utat rrmes. suruey_is trying to inEfview
morc mtnonlies at arca law schools, as well
as ar.rne approximately dozen schools itr€crutts trom mtionallv

..,_]1 11".: 
*ornizJd it as sornething we

:3,.-..4 
tocrs on." says Grace Spcilhrs.

w.no chatrs the recruiting commitrec rnMorgan, L€wis'D.C. oflice. The firm had
i:l^ llr.yr 

minoriry-lawyen lasr year, or
five ourof a rotal of ig+ in'rr,. ri.C. 1,m...
- 

Amold & poner's recruiting subcommit_
ree. ts devoted ro increasing rhi firm,s visi-

illllyjt 
t:: schoots and ar minoriry job

lain. skadden, Arps is widening its recruit-
rng,lo Include schools with morc minonues,
IrcJ.as_Hoyild Univ€rsiry Schmt of hw.

i;.,*!fililg." 
& Burring is ensasins in

,wl|lt,3 llt Ptotuf,?,
Bur Mungin's case, decided March 22.

suggesrs such effons are only pan of rruly
cnanging a fim's culture. 

- '

lllngin graduared from Haruard Law
rn. I966 and serued stints wilh Ncw york.s
wert, -Uotshal & Manges and Arlanta.s
P^otrll, Goldsrcin, Fiazcr & Murphy
Erore.Jumping to Kanen Muchin.s D.i.
Dranch in May 1992. He worked as a

:H:t". 
associate handling bankruprcy

^_Accordiog ro his-complainr, Mungin was
onry onc of abour four black anomeys ouror tne firm s mughly 350 anorncys nanon-

fln##Jfl"jrnil,tilr,l;ffffii
Mungin claincd thal hc was promtscd

constderalion for panneship whcn he was-
sEE flINOIMES, PAGE S33

orc rtockcd
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liy ",,1. !r.m, a1a thal he assrcssivety
pursued the kind of work thariould get
him there. But in scveral instances orrr-i l t trr rnere.6ut In scveral lnstances out-
lrned in rhe complainr. rhe fim allegedly
thwar ted  h is  e f fo r ts  to  per  c l i cnr< . -a
advaoc€.

to  gcr  c l i cnr i  an i

In November 1993, Mungin amnred to
:et in Chicago with Seigi and bavidme.er in Chicago with Seigi

,- l" 
FSTp t993, for_in-sunce. Mungin

tosr a possible ally when Jeffrcy Shqrm, a
panner Mungin had wo*ed wirh, teft rhe
tlrm. whcn Mungin voiced his conccms ro
panneJ P_alricia Gilmore, she ailegedly
rcp-lied, "You havc a job, a paychec-k, n6
wrtc and kids, what's he omblem?'

Two months larer, Mungin says, Vrncent
Sergi, the Chicago-based fonnei who urcn

YoLn& Oolhfp| tq'3 tho hrr fim rol
ffiailrffijltE todimiry.

hcaded rhe "financial and rcorganiatlon"
depanmenl for the firm, noriftd Mungin
that his billable hour were lw. This camc
afterlr4ungin had alrcady asked for addi-
lronal work to boost his hours, a rceuest
that was allegedly unheeded.

Amqnd rh9 sme lin€, Mungin sys he
was ioformcd rhar he had to hindle'finr-
year associate work, and that th€ fim was
reducing his hourly billing mre fmm $lg5
to $125. Mungin was also assigned to col-
lect :lccounts rcceivable for fomcr panncr
sheman, a nonbillable Iask-

arranged after
Mungin lcanrcd
lhat colleagues
in  h is  c lass
were given a
pay raisc that
he did nor
receive. ln a
telephone con-
versation the
same month ,
Sergi allegedly
admi r red  tha t
Mung in  had
ben cut out of
d i s c u s s i o n s
aDou( comPen-
sation and prc
motron and that

Heller, who had beconr coc-hairman of rhe
frm's banlrupry prede. The nrctins was

ily'rr lynk tim lifc ir
bugh d avarym.

he.could nor be considered for pannership.
When Mungin anived in Chicigo for the
Dec. 6 mering. Sergi rold him tiar Heller
was out of town and could not aftend. the
complainl slates.

toff 0n utvt
.  Then in  1994.  G i lmore  and Dar rner
Mark Dombroff lefl lo fom O.C.'s Oom-
brcff & Gilm_ore. The depaning atrumeys
look abour 25 lawyers wirh rhim. While

llT 
*:* stilt bmkruprcy tawycn in lhe

u.L. olrtce, Sergl alleged]y rold Mungin
thar rher€ would not b€ enough work ior
him there. In iune I994, Katien Muchin

EGAT THT5 . TYETK OF APRI1

gave him a choic of going to th€ firm's
Nerr York or Chicago officr, or bcing ter-
minard by the D.C. office.

But Mungin refused to move !6g3s5g
he ws not guannted work assignments
or a shot ar prcmotion. He was slarcd for
lermination in October. On Aug. 29. he
f i led  a  compla in t  w i th  the  Eoua l
Employmenr  Opponun i ry  Commis i ion
alleging racial discrimination by Karten
Muchin. The following day, acc;rding ro
the Mungin's coun complaint, the firm
bump€d up his depanurc date from Oct.
25 ro Ocr. ls.

On Oct. 21, lg4, Mmsin su€d-
. Kaflen Muchin hc &nicd any wrcngdo
ing. Thc firm plms ro file modons larcr rhis
week asking U.S. Disrricr Judge James
Kobcrtson 1o ovcnum lhe vcrdict-

'"Ihe 
finding lhat we disriminared is

entircly wrong. lt's not who we are. It's
not what wc stsnd for." says Michael
Zvis, the fim's Chicago-basd cGman-
agrng panner. Zvis adds that the firm hm
bccn a staunch supponcr of minorit ies
through its pro bono work, charitable

donations' md tmining and 
, overcoming therr repuhtion forrecruirmert progrdmr 

^1|a u.iry i"i&pi,rut. ptaces for
.. Mungin's lawyer, Abbey 

- ,,n3riii.iio,*o*.
Hairsron, says rhe rfial's 

-I . 
-As bn! as uat perceptionoutcome highlights rhe E 5]I i, oul iil?Ju,F,,,.6,,rJ r,,c f:l ; I, ts our there, and is long asneed for firms to acr on 

f-- I tte* i. 
"'omc 

rcaliry lo it,their srared poticies con- I + -;! there,s goiog r" b"';i;;icerning diversiry-includ- 
-ll\ ta*,iri ri., laFtca 13 t,3ing poficies rhar go belond 
G,- minorirics,f,"i"lJl""i..6:.:

.-.eE-. - 
J*f rccr rtrrmroareo and uncom_"lf you'Egoingtosavvou 
*F.- forrabl€ ard rhus, they,rep"::.:ll,ylry U_ rElU- i"i"ii" u.'n",a to,.",i,ii,;lNpny to advance.mrnon- Grccc 3prightr hccdr iys-pcrry.86, yo sm bencr be doine m".9on,'6;;;;i-- ,The 

Nitional Bar Associa-i('says llairsron, a garrrrr al tion,s wancrs tropes that con-Silvcr Spring. Md.'s Alex- cems such as pcrry,s prevail,arder, Aponre & Ma*s.
. rhe jlry,g,*d.;L,,y Mungin wmn.r I 

**ntg:*,'fif'1ff"fl,Tff.';0"",
I:ins rEarcd,as orhen [wirel.",iy. on. oi | *,.;;;; ;il;;"; rhe unired srarestlrc JurcE, who spoke on rhe condirion- of 

I and in WashinlrorircgaJrng equat opponu_amnymity. "He shouldn't have been senr ro I nity. affirmativ-e acri8n, ano minority busi_whqehccouldn'r findmv work." 
I tilii::liii'ii;ri.li. -ii.."oesr 

sains rharMany firms face the same challenxancn irrrchin. s o;ch.;!;.,;;iE"t I iillH Tixi, T"llofj"TT":, ffi ;iil;parherar Dow' lrhnes, says law firms may 
I t.gur iroi.*i""1'ig! qr., opporrunilyhave an added burden in rheir effons_ | scmsio have backslidedl !

Vhat\I6 I(now
Can Orrlv
Helplbd.

hen we help you pur togerher a case, you work wrth pmfesionals
expenenced,with that panicular rype ofdispute. So we grve you

informadon, ideas, and answen fisr. And we iatifi .o'rnp.,.nUf ,iJ .onfidently

Our specialized pncoces include fraud/forcnsic invesngadons, insunnce clarnrs,
ownenhip dsputes, consmrction lidganon, intellectual iroperty,
crurronmenol lirigadon, economic analysis and andruit nianen.
sec-urides and derivadves manen, profesional liabiliry
detense, product liabiltty, franchrse disputes, gamrng
indusrry rnaners, and rnternanona.l dtsput.r.W. 

"lr"o 
hrue

profesionals dedrcated ro dtemauve disDute resoluhon.

Our pncuces are led by recognrzed proGsionals rvho
crcate cumng-edge conceps and methods. plus, wc dnrv
on the worldwide professional resources ofErnst &
Young to pve you solid analysis on speci6c indusnies,
nurkecs, buslness pncnces. and fransacdons.

Let\ ulk.To learn horv we'll march
our knowledge to your needs, call
Dan Lentz, Mid-Adantic Director of
Drspute Rsoludon and Litisadon
Servrces, at 2021327-6199 oi Charlie
Wnqht. Nrnonal Direcror of Dispure
Resolunon and Linganon Semcis,,,
21 5/+.{8-5u12.

We'll help you put it all together.

,tr

Ell EnNsr *YouNc ttp
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